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AGREEMENT BETWEEN GOSHEN CENTRAL SCHOOL DISTRICT AND THE 1 
t 
: 
CIML SERVICE EMPLOYEES ASSOCIATION, INC., LOCAL 1000, AMERICAN 
FEDERATION OF STATE, COUNTY AND MUNICIPAL EMPLOYEES, AFLCIO AND 
i TIIE GOSHEN SCHOOL UNIT OF THE ORANGE COUNTY LOCAL #836 FUR2003-2006. 
1 
F 
STATEMENT OF POLICY 
t 
C 
It shall be mutually agreed that the purpose of this Agreement is to promote harmonious and 
' cooperative relationships between Goshen Central School District and its employees and to protect 
' 
llrc public by assuring, at all times, the orderly and uninterrupted operations and hnctions of 
p~vcrnment. This Agreement is made between the Goshen Central School District, hereinafter 
mfmed to as the "Employer" and the Civil Service ~ m ~ l o ~ e e s  Association, Inc., Local 1000, 
AFSCME, AFL-CIO, the certified Union by the Goshen School Unit, hereinafter referred to as 
"CSEA". 
SI3:'I'ION 2 - 'I'hc C:SEA affinns that it will not strike against the Employer, and it shall not cause, 
il~stigatc, cricourage or condone a strike. 
ARTICLE 2 - COLLECTIVE BARGAINING UNIT 
Unless otherwise stated, the provisions of this Agreement apply to all non-instructional 
employees who are regular employees defined below: 
An employee who is regularly assigned to work for one hundred seventy (1 70) days or more 
between July 1 and June 30 and who is regularly assigned to work for four (4) hours per each said 
day or more. The Business Administrator, Director of Buildings and Grounds, Transportation 
S u p e ~ s o r ,  Cafeteria Supervisor, Executive Secretary to the Superintendent, Typist to the 
Superintendent, Payroll Account Clerk, Senior Bookkeeper and Secretary/Account Clerk to the 
Assistant Superintendent for Business and all titles excluded by P.E.R.B. are specifically excluded 
from the collective bargaining unit. 
ARTICLE 3 - UNION SECURlTY AND CHECK Oh? 
The Employer shall deduct fiom the wages of employees and remit to the Treasurer of the 
Civil Service Employees Association, hc., 143 Washington Avenue, Albany, New York 12210, 
regular membership dues and fully paid employee benefit contributions; provided in each case that 
the employee authorizes said deductions in writing on a form satisfactory to both parties; and 
provided further, said deductions are in compliance with all legal requirements. 
The Union accepts full responsibility for the disposition of all funds remitted to it pursuant 
to the procedure of this Article and shall hold the District harmless for any claim resulting therefrom. 
The Employer agrees to deduct and remit such dues monies exclusively for the CSEA as the 
recognized exclusive negotiating agent for employees in this unit and such employee contributions 
for the designated fund(s). 
The Civil Service Employees Association, Jnc. having been recognized or certified as the 
exclusive representative of employees within the bargaining unit represented by this Agreement shall 
have deductions made fiom the wage or salary of employees of said bargaining unit who are not 
members of the Civil Service Employees Association, Inc., the amount equivalent to the dues levied 
by the Civil Service Employees' Association, Inc. The employer shall make such deductions and 
transmit the amount so deducted in the same manner as regular dues above. 
ARTICLE 4 - RIGHTS OF CSEA 
SECTION 1 - The CSEA shall have the sole and exclusive right with respect to other employee 
organizations to represent all regular employees in the heretofore defined negotiating unit in any and 
all processing under the Public Employees Fair Employment Act. 
SECTION 2 - INFORMATION - Effective the second semester of the 1985-86 school year, the 
employer shall supply to the Goshen School Unit a list of all employees in the bargaining unit 
showing each employee's full name, home address, job title, work location, membership status, 
insurance deduction and first date of employment. Such information shall hereafter be provided 
to the Unit on a semi-annual basis. 
? 
Z 
SECTION 1 
ARTJCLE 5 - COMPENSATION 
A. The salary and wage rate schedules increase as follows: 3.50% effective July 1,2003; 
an additional 3.50% effective July 1,2004; and an additional 3.50% effective July 1,2005. 
B. Unit members eligible to advance a step on the salary schedule shall be entitled to 
do so each of the years of this agreement. To advance a step fiom one year to the next, the employee 
must receive pay for at least six (6) months during the preceding school year; provided, however, 
that in addition to paid leave days counting as if the days were worked, so too shall days when 
workers' compensation payments were directly received by the employee count as days worked. 
C. There shall be a large bus differential rate of pay of $1 .OO per hour for all hours when 
drivers with a Class B license drive a large bus. The large bus differential shall also be paid to 
nuhsti tute drivers who are regularly employed in the School District. 
D. There shall be an annual longevity differential of $300.00, payable at the 
rornmencement of the fifteenth (1 5') full school year of service in the District; $400.00, payable at 
the commencement of the twentieth (20') full school year of service in the District and $500.00, 
pyuble at the commencement of the twenty-fifth (29") full school year of service in the District. 
I mgcvities shall be non-cumulative. 1 
Teacher aides shall be entitled to longevity pay of 3-20 per hour commencing at the time of 1. 
; tlu liflh full school year of service in the District. 
I#- b 
E. Cafeteria employees who work more than 180 days per school year shall be 
! aewprnssted on a per diem basis for those days worked in excess of 180 days at their regularly 
' * rn I* tlulcd rate of pay. Cafeteria employees who perform work on Saturday or Sunday at the request 
i *f *la outside organization shall work on a non-mandatory basis. 
A. Overtime Pav - All hours worked in excess of forty (40) in a given week shall be 
compensated at the rate of time and one-half the normal rate of compensation except as otherwise 
provided herein. In no case, however, shall there be any pyramiding of overtime compensation. 
During a work week (Sunday through Saturday for salaried employees) (Wednesday through 
Thursday for wage rate employees) that is shortened by management in establishing the calendar or 
through other district-wide closings, such non-work days will be credited towards an employee's 
accumulation of a 40 hour work week for the purpose of overtime computation. 
If the employee's number ofhours worked in a week is reduced due to hislher use of personal 
leave, sick leave, vacation leave, bereavement leave or any other leave, such hours shall not count 
towards hours worked for overtime computation, except as indicated below. 
I If the hours worked outside normal schedule are directed by the District in emergency 
situations, then leave used by employees during the work week shall count as timeworked towards 
overtime pay. If hours worked outside normal schedule are volunteered, then leave utilized by the 
employee shall not count as hours worked for overtime computation. 
When mutually agreeable between the employee ind the appropriate administrative head, 
compensatory hours may be taken in lieu of overtime compensation on a 1-1 basis so long as the 
time earned is taken within a three (3) month period. (This compensatory time provision shall be 
subject to a moratorium to the extent that its terms are rendered illegal by the Fair Labor Standards 
~ c t . ) '  
B. All overtime hours to be worked by any employee must fust receive the prior 
approval of the Superintendent or hidher designee, and such overtime assignments will be at the 
latter's sole discretion; provided, however, that whenever it is necessary to assign overtime, such 
assignments shall be distributed on a fair and equitable basis. 
C. Employees assigned to work on a holiday shall be compensated as follows: 
Christmas, New Year and Thanksgiving . .  .double time the normal rate of 
compensation, in addition to holiday pay 
Easter Sunday . . . . . . . . . . . . . . . . . . . . .  .double time the normal rate of 
compensation 
All other holidays . . . . . . . . . . . . . . . . : .  .time and one-half the normal rate of 
b The moratorium on compensatory time shall become effective pursuant to PL 99- 
150 (F.L.S.A. 1985 amendments) on April 15, 1986. 
compensation in addition to the holiday pay. 
D. Employees called in for emergency work (i.e., not previously scheduled) shall be 
guaranteed two (2) hours work at overtime rate (if applicable) during which time, the employee may 
be assigned additional tasks. 
E. In the event school is canceled for snow, bus drivers who are not notified before 6: I5 
a.m. of that day and who rmort for work, will receive one-half (%) days pay for two and one-half (2 
%) hours work. 
F. In the event school is delayed in opening or is dismissed early, hourly employees who 
actually lose already assigned hours of work due to the delay or early dismissal shall be permitted 
to "make-up" the lost hours by working those hours during the same or immediately following pay 
period at a time(s) mutually convenient to the District and employees. 
SECTION 3 - MEAL PAYMENTS 
A. Drivers making trips outside the School District shall receive an amount not to exceed 
$6.00 for a meal if they are outside the District the entire period between the hours of 12:00 noon 
and l:00 p.m. A payment of an amount not to exceed $7.00 will be made for drivers who are 
outside the School District the entire period between the hours of 5:3O p.m. and 6:30 p.m. 
Bus drivers need not submit claim forms for reimbursement for lunches and dinners while 
on student trips, so long as the costs are within the meal allowances set forth above. 
SECTION 4 - SCHOOL VEHICLE TOLLS AND PARKING 
All school vehicle tolls and parking fees while on authorized school business will be paid for 
actual expense, upon presentation of verified receipts. 
SECTION 5 - REPLACING OTHER EMPUlYEa 
A. An employee who is directed to assume the responsibilities of another employee in 
a higher paid classification for five (5) consecutive days or more shall, effective the 6th day but 
retroactive to the first, receive either (i) the higher paid classificatjon increment prorated or (ii) the 
entering rate of the higher paid classification prorated - whichever is greater. 
B. The District shall normally post for the five (5) days a notice of a vacancy occurring 
in a position within the collective bargaining unit. Notice ofvacancy shall include title, location (if 
known) and salary. 
C. A person employed in the District will get first consideration for an advancement in 
position provided that person meets the basic requirements for performing the position and that the 
open position is a permanent position. 
Consideration will be given for lateral transfers provided that such transfers create 
only one opening. 
D. Field trips shall be assigned to four "trip drivers", selected on the basis of seniority 
and qualifications prior to assignments being made to other regular daily drivers of the District. 
AAer the trip drivers have been assigned, all drivers, except for substitute, will be eligible to drive. 
However, if no driver on the roster (as described in the parties' memo of August 19, 1986) wishes 
to take a given field trip, then a substitute driver of the transportation supervisor's choice may be 
used. Roster eligible drivers include all regular daily drivers and regularly scheduled substitute 
drivers, who upon declining to serve will be placed at the end of the roster. 
The driver positions shall generally work the scheduled hours and receive the benefits 
of regular daily drivers. 
There shall be a joint review by the LaborNanagement Committee of the 
assignments. 
The parties shall form a joirit committee with three (3) representatives appointed by 
the Superintendent and three (3) representatives appointed by CSEA who shall meet during the 
summer of 2000 to prepare recommendations regarding the job duties and work aspects of trip 
drivers. The Committee shall report back to the parties on or before September 1,2000 with their 
recommendations. 
The Transportation Supervisor has absolute authority in assigning drivers to special 
needs buses, as well as reasonable discretion to withhold certain field trips fiorn drivers who she  
believes are not well suited for such trips. 
E. The parties' August 28,1995 Stipulation of agreement (regarding bus runs) shall be 
appended to and made a part of the agreement (copy attached). 
SECTION 6 - There will be allocated a sum of money for unit fringes which shall not exceed 
$250.00 per year. 
SECTION 7 - There shall be a $80.00 per year uniform allowance for cafeteria employees including, 
but not limited to, all cook managers and senior food service employees, payable in full at the 
beginning of employment or at the beginning of the new school year, no latcr than Scplember 30Ih. 
The District shall provide a mechanic's uniform service, safety glasscs and up to $100.00 per 
mechanic and buildings and grounds employee for safety shoes. 
SECTION 8 - A driver required to make trips that take hindhcr oulsich.  t l ~ c .  i )1:;111c1 on an overnight 
t i p  will be paid as follows: 
a. The driver will be paid for all hours worked from the time hdshe reports for 
duty at the Goshen Central School District Transportation Department until hdshe 
returns to the Goshen Central School District Transportation Department, with the 
following exceptions: 
1. The driver will not be paid for one-half hour for each meal 
time they are on the trip. However, they will be paid for the meal 
according to Article 5, Section 3. 
2. The driver will be guaranteed at least an eight (8) hour duty 
free rest period each night he/she is required to be away fiom home. 
A room will be provided at no expense to the driver. The driver will 
not be paid for this eight (8) hour period. 
SECTION 9 - Any unit member who is directed for drug or alcohol use testing other than during 
regular work hours shall be paid at their regular hourly rate to attend to such testing. 
ARTICLE 6 - NORMAL WORKDAY, WORKWEEK 
A. The normal workday for full-time custodial, maintenance, transportation (exclusive 
of bus drivers and monitors) and clerical employees shall be eight (8) hours per day, exclusive of 
lunch half-hour. 
B. Full-time clerical employees shall have a normal workday of seven (7) hours per day, 
exclusive of lunch hour, fiom the fist  day after graduation through August, and during winter and 
spring breaks. 
C. The normal number ofhours worked for employees working on less than a full-time 
basis shall be: 
Cafeteria (Senior Food Service - Seven (7) hours per day, 
Helper and Cafeteria Manager) exclusive of lunch 
Regular Bus Drivers - Five (5) hours or more 
per day 
Hourly - As assigned. 
SECTION 2 
A. Custodial, maintenance and transportation employees employed by the District prior 
to July 1, 1973 shall continue to have a normal workweek of Monday-Friday (inclusive). It is 
explicitly understood that any employee hired on July 1, 1973 or thereafter shall have normal 
workweeks as per terms hired. 
B. Clerical employees shall continue to have a nonnal workweek of Monday-Friday 
(inclusive). 
C. Individual exceptions will be allowed by mutual agreement of the employee and the 
supervisor. 
ARTICLE 7 - HOLIDAYS 
SECTION 1 
A. Twelve-month employees will receive thirteen (13) paid holidays each year. Paid 
holidays will be established to conform to the student calendar. Included in the paid holidays for 
twelve-month, eleven month and ten month salaried employees shall be Dr. Martin Luther King, Jr.'s 
Birthday. 
B. Ten-month unit employees (defined as those employees working throughout the 
period commencing September 1 and terminating June 30) will receive those holidays established 
fiom September 1 to June 30. 
C. Other employees (including bus drivers, bus monitors, cafeteria employees arid aides 
who work 170 or more days in their work year and at least four hours per work day) are entitled to 
three paid holidays, effective July 1,2003 and four paid holidays, effective July 1,2004. The third 
holiday shall be paid for during the first semester each year and the fourth holiday shall be paid or 
during the second semester each year. 
ARTICLE 8 - VACATION WITH PAY 
SECTION 1 - Regular employees who are employed on a twelve-month basis shall be  entitled ti) 
receive annual paid vacation as follows: 
A. During the school year of hire, in a vacation eligible position, vacation shall twr 
accrued on a prorated basis through the month of June. Such accrued days may be utilized follow in^ 
the school year in which they were accrued. Vacation and other leave accruals shall cease when r 
unit member is not receiving compensation fiom the District. 
1. After 1 fill school year of service - 10 working days 
After 7 full school years of service - 1 5 working days 
After 14 full school years of service - 1 7 working days 
After 16 full school years of service - 19 working days 
After 19 fbll school years of service - 20 working days 
B. Vacation days may be carried forward at the discretion of the Superintendent of 
Schools only. 
C. Ten-month unit employees [as defined above in Article 7, Section I (b)], shall be 
entitled to receive eight (8) working days of paid vacation, which days shall be taken during their 
working year on days when school is not in session. 
D. All other employees are not entitled to vacation with pay. 
E. Vacations for the ensuing school year shall be scheduled following the posting of the 
school calendar during the p e o d  of time from February 15 to March 15. The switching of vacation 
time shall be subject to the approval of their Department Heads. 
F. Unit members changing fiom ten to twelve month positions shall be credited with up 
to eighty-four (84) months of work time. 
ARTICLE 9 - LEAVE OF ABSENCE 
SECTION 1 - SICK LEAVE 
A. At the beginning of each month of probationary service, sick leave shall be posted 
on a pro-rata basis. 
B. Twelve-month employees (other than substitutes) are entitled to fourteen (14) days 
of sick leave per year. Sick leave days may be accumulated to a total of one hundred eight (1 80) 
days. 
C. Ten-month employees (other than substitutes) are entitled to eleven (1 1) days of sick 
leave per year. Sick leave days may be accumulated to a total of one hundred fifty (1 50) days. 
D. Bus drivers working on a regular basis for at least five ( 5 )  hours ver day are entitled 
to seven (7) days of sick leave per year. Sick leave days may be accumulated to a total of ninety (90) 
days. 
E. Cafeteria workers working as salaried employees are entitled to ten (10) days of sick 
leave per year. Sick leave days may be accumulated to a total of one hundred twenty (120) days. 
F. Teacher aides in regular aide positions (one that is expected to last the entire school 
year and following school years, until abolished), are entitled to seven (7) sick days per year. Sick 
leave days may be accumulated to a total of one hundred fifty (1 50) days. 
G. School Bus Monitors shall be entitled to seven (7) sick leave days per year, 
cumulative up to sixty (60) days. 
H. All other unit emplovees are entitled to one (1) day of sick leave per year. 
I. SICK BANK - Unit members who contribute two (2) days each at the inception of 
the creation of the Sick Bank andlor who contribute days to renew the bank to its maximum number 
of days (1 50 days) shall be eligible to withdraw days at the discretion of a committee comprised of 
two administrators and two CSEA appointees based upon having suffered a catastrophic illness or 
a catastrophic injury. There shall be a limit of forty (40) days per user in the aggregate during the 
user's career in the District, which may be increased upon appeal to the Board to amaximum of fifty 
(50) days in the aggregate during the user's career in the District where hardship is demonstrated. 
J. DOCTOR'S NOTE - At the Superintendent's non-delegable discretion, a doctor's 
note may be required after three (3) consecutive days of absence or in excess of five (5) days in the 
aggregate per six (6) month period. . 
SECTION 2 - PERSONAL LEAVE" 
A. All twelve-month employees scheduled to work at least seven (7) hours per day 
(including those entitled to reduce summer hours) shall earn three (3) days ofpersonal leave per year. 
B. All other members in the bargaining unit shall earn two (2) days of personal leave per 
year. 
C. Unused personal leave days will be added to accumulated sick leave. 
D. In all above cases, notice must be in writing and presented five (5) days in advance 
of such leave, except in the case of an emergency. Personal leave days shall not be accumulated as 
personal leave and shall not be charged against sick leave credits. 
** Employees hired on or after February 23, 1 983 shall not be entitled to personal 
leave for the first six (6) working months of employment. 
E. Clerical StafVEmer~encv Closing Dav - clerical employees in the bargaining unit 
shall be entitled to utilize up to one (I) day per school year, without charge against any other leave 
days, for school closings due to inclement weather when schools are closing for student attendance. 
SECTION 3 - All unit employees entitled to sick leave shall be entitled to a maximum of three (3) 
days leave with pay (chargeable to sick leave) to attend to a dependent child's, spouse's or parent's 
illness. 
SECTION 4 - All unit employees entitled to paid sick leave shall be entitled to a maximum of four 
(4) consecutive days leave with pay, not chargeable to sick leave, for bereavement of members of 
their immediate family. 'Tmmediate Family" is defined to include: mother, father, spouse, rnother- 
in-law, father-in-law, child, sister, brother, sister-in-law, brother-in-law, grandmother, grandfather, 
grandchildren, daughter-in-law, son-in-law, step-children and significant person living in the 
household. 
SECTION 5 - Unpaid leaves of absence may be granted at the discretion of the Board or its designee 
for a specified period extending for five (5) days or more. During any period of unpaid leave in 
excess of thirty (30) days, or sixty (60) days in the case of an uncontested Workers' compensation 
claim, the employee may continue to participate in the~is&ct's health insurance plan and/or dental 
plan by paying for the 111 premium costs of the coverage. The Employer shall notify employees 
'of reenrollment requirements when the employee remains on an unpaid leave of absence and 
chooses not to continue with health insurance benefits. 
Leaves that qualifL under the Family and Medical Leave Act of 1993 shall be provided 
pursuant to District policy and the District's guidance document. 
Whenever an employee has run out ofpaid leave time and does not request a leave of absence 
pursuant to this provision, within one week's time of receiving a notice, in writing, fiom the District, 
by certified mail, return receipt requested, or by personal service, inquiring into the employee's 
intention to return to work, shehe shall be deemed to have voluntarily quit hidher employment with 
the District. 
SECTION 6 - ON THE JOB INJURY 
If an employee who has accrued sick leave is unable to work as a result of an accident which 
happened on the job, the employee will receive full salary during such period which will be charged 
against sick leave at the rate of one day of sick leave for each day the employee is unable to work 
up to a maximum of available sick leave or 180 days of lost work, whichever comes sooner. In 
order to be eligible for this benefit, the employee must apply for and be declared eligible to receive 
Workers' Compensation benefits. Income protection benefits available under Workers' 
Compensation shall be paid to the District for such period as the employee continue on h l l  salary. 
Upon receipt of the Workers' Compensation Income protection benefits, the District will reinstate 
one-half of the number of sick leave days charged pursuant to the provision above. An employee 
who does not have accrued sick leave shall receive all benefits of Workers' compensation. 
All unit members who are called to jury duty shall notify their Department Heads and the 
Superintendent's ofice no later than the next working day following receipt of the notice. If the unit 
member cannot be excused fiom jury duty, shehe shall be released for such service. The unit 
member shall receive the difference between hisher regular daily salary and the daily jury fee paid 
by the Court (not including travel allowances or reimbursement of expenses by the Court) for each 
day on which the unit member reports for or performs jury duty and upon which he or she o thehse  
would have been scheduled to work. 
Those unit members required to appear for jury duty who are released by 1:00 p.m., with a 
substantial portion oftheir workday remaining, shall be required to report to work (unless travel time 
from the Court exceeds 45 minutes). The requirements to report to work shall not apply to evening 
shifi workers who serve on a jury duty during the day time preceding their shift. 
SECTION 8 - ATTENDANCE BONUS 
Unit members who do not use any sick leave and personal leave during a school year shall 
be entitled to a $200.00 attendance bonus for each year of non-use of sick and personal leave. Unit 
members who use up to two (2) sick leave and personal leave days during a school year shall be 
entitled to a $125.00 attendance bonus for each year of such reduced sick and personal leave use. 
This provision shall not apply to hourly cafeteria workers. 
SECTION 9 
Whenever an employee will be absent fiom work due to illness or an emergency situation, 
shehe shall report hisfher absence as soon as possible, in accordance with departmental rules. 
ARTICLE 10 - RETIREMENT 
The employer shall provide retirement coverage for all regular employees eligible to receive 
retirement benefits under the New York State Employees' Retirement System as defined in Section 
75-1, as amended, to provide the four-tier system and Retirement System Option 41-5. 
ARTICLE 11 - TERMINAL PAY 
SECTION 1 
Twelve-month salaried employees with fifteen (1 5) years or more of service in the District 
shall receive terminal pay as follows: 
For each group of twenty (20) accumulated sick leave days in excess of ninety (90), the 
employee shall receive 1 -5% of the starting salary"' in hisher classification (Appendix A-B-C)."" 
ARTICLE 12 - HEALTH INSURANCE""' 
SECTION 1 
Unit members who are eligible for District-paid health insurance benefits under this Article 
shall be entitled to full premium funding by the District for both individual and family coverages. 
The District's health insurance plan shall remain as the OrangeUlster School District Health Plan 
or may be changed to the New York State Health lnsurancePlan (Empire Plan with Enhancements), 
provided that there is a District-wide change in its health plan. 
Em~lovee Health Insurance Premium Contributions - Salaried unit members opting for 
individual health insurance coverage shall contribute .5% oftheir annual base salary towards the cost 
*.* Salary refers to wages in effect over last year of service. 
we. For example - Accumulated Sick Leave (ASL) per Article 9, Section l(a)(l). 
When ASL equals 
90 days - employee receives 0% 
109 days - employee receives 0% 
1 1 0 days employee receives 1.5% of CSS* 
129 days employee receives 1.5% of CSS* 
130 days - employee receives 2 times 1.5% of CSS* 
*Classification Starting Salary 
.*. Thjs Article is applicable only to those unit members who work thirty (30) hours per 
week or more and to bus drivers who work twenty-five (25) hours or more per week 
on a regularly scheduled basis, on an equal benefits basis to full-time employees. 
of health insurance premiums each school year and those opting for family coverage shall contribute 
1 % of their annual base salary towards the cost ofhealth insurance premiums each school year. Unit 
members who are entitled to health insurance benefits who receive hourly wages shall contribute at 
the rates described above based upon their normal work hours (exclusive of overtime) with 
contributions being made equally over the pay periods of the school year. Those unit members who 
opt for HMO coverage shall be required to make payments as described above, and in addition, shall 
be required to pay any additional amounts attributable to the difference in cost between the HMO 
in which they participate and the cost of the District's health insurance plan. 
SECTION 2 
Unit members whose spouse is entitled to coverage under the Orange-Ulster School District 
Health Plan shall be prohibited fiom receiving family health insurance coverage paid of by this 
District. Such employee shall be entitled to individual coverage at District expense if hisher 
spouse, likewise, elects individual coverage. If the spouse is subject to the same restriction by 
contract, the spouse with the earlier birthday shall be entitled to the family coverage. However, if 
both spouses are employees of this School District, both may enroll for individual coverage or either 
one may elect to be the covered employee for a single family coverage. Notwithstanding the above, 
this dual coverage restriction shall not apply if the effect would be; to leave the spouse's children 
uninsured by reason of how custody and support issues have been determined by the parents or a 
court of law; would act to preclude coverage in retirement; would result in an inability to be insured 
by reason of the spouse's coverage maximum being exhausted and shall not result in forcing the 
spouse to relinquish Plan I or II coverage where the spouse has the other coverage until the window 
period for a change-over occurs. Effective July 1,2000, an employee who is ineligible for coverage 
by reason of the restriction set forth above shall be entitled to receive a payment of $1,800.00 per 
year in ten (1 0) equal installments, to be paid between September and June. Effective July 1,2000, 
an employee who voluntarily elects to relinquish health insurance coverage shall be entitled to 
receive a payment of $700.00 per year in ten (10) equal installments, to be paid between September 
and June. 
SECTION 3 - RETREE HElQLTH INSURANCE 
Bargaining unit members hired on or before July 1,2003 shall be vested for the purposes of 
District retiree health insurance contributions based upon having worked for at least seven (7) years 
in the District effective July 1,2003, eight (8) years in the District effective July 1,2004 and ten (1 0) 
years in the District effective July 1,2005. Such retirees shall be entitled to payments as described 
below: 
Years of Service 
Percentage of District Premium 
Contributions 
Vested but less than 10 years 50% individuaI/35% family 
10 - 11 years 60% individuaV40% family 
12 - l4year~ 
15 + years 
80% individuaV45% family 
1 00041 individuaV50% family. 
Retirees who were hired as employees after July 1, 2003, shall be entitled to District 
contribution towards health insurance premiums in their retirement after having worked for at least 
ten (10) years in the District, pursuant to the schedule below: 
Years of Service 
10- 14years 
15 - 19 years 
20 + years 
Percentage of District Premium 
Contributions 
60% individuaV40% family 
80% individuaV45% family 
100% individual/50% family. 
. . 
SECTION 4 - DENTAL INSURANCE 
Notwithstanding the provisions of Section 1 above, the District contribution to the Unit 
Welfare Fund for the purpose of obtaining Dental Insurance shall be at the funding levels established 
by the trustees of said plan for each of the years of this Agreement. Effkctive July 1, 2004, the 
dental plan shall be changed to the CSEA Horizon Plan. 
Effective July 1,2004, the District shall contribute to the CSEA Employee Benefit Fund for 
the purpose ofpaying the full premium costs of the GOLD 12 Individual Optical Plan, for employees 
that are benefits eligible. 
ARTICLE 13 - LAYOFFS 
SECTION 1 - In the event of a layoff of bargaining unit employees who are within the non- 
competitive and labor classes, such layoffs shall be in inverse order of seniority byjob classification 
on District-wide basis. Employees shall be entitled to a two-year recall right following layoff to the 
job title fiom which the employee was laid off. The following constitutes the job classifications: 
Teacher Aide 
Senior Food Service Helper 
Food Service Helper 
Head Maintenance Worker 
Custodial Worker 
Maintenance Worker 
Courier 
Account Clerk (P-T) 
Typist 
Automotive Head Mechanic 
Automotive Mechanic 
Automotive Mechanic Helper 
School Bus Driver 
School Bus Monitor 
Head Groundsman 
Groundsman 
Newly created non-competitive and Iabor class positions which the parties agree are 
within the bargaining unit shall be listed in the job classification above. 
SECTION 2 - There shall be separate seniority systems for full-time and part-time employees such 
that part-time employees may be displaced by full-time employees in the same job classification 
regardless of the relative length of such part-time employee's service. 
SECTION 3 - In the event of a layoff of bargaining unit employees who are within the labor 
classification of the Civil Service, seniority shall be considered as a significant factor. 
SECTION 4 - Substitute employees shall not have seniority rights when fbll and part-time unit 
members are laid off. 
SECTION 5 - DRIVER REOUIREMENTS 
Bus Drivers and other motor vehicle operators shall be required to be licensed to drive the 
vehicles to which they are assigned in accordance with applicable State and Local Laws/Regulations. 
Drivers who apply to upgrade their license status shall be entitled to a reimbursement of up to $50.00 
by the District upon the successhl completion of a license upgrade examination. 
SECTION 6 - D1SCIPLINAR.Y HEARING 
Employees of the bargaining unit who are members of the labor class of service and have 
completed five (5) years of work in the District shall not be removed from employment or otherwise 
subjected to any disciplinary penalty ofthe type prescribed in subdivision 3 of Section 75 of the Civil 
Service Law, except for incompetency or misconduct shown after a hearing before the District Board 
of Education upon stated charges pursuant to subdivision 2 of Section 75 of the Civil Service Law. 
ARTICLE 14 - GRIEVANCE PROCEDURE3 
DEFINI'TION: A "Grievance" which is a claim by an employee or employees that they have 
been adversely affected by a violation of the explicit written terms of this Agreement, shall be 
processed in the following manner: 
PROCEDURES 
A. Stage I - The aggrieved employee shall present hidher grievance in 
writing to hisher Department Head, who shall orally and informally 
discuss the grievance with the aggrieved employee. The Department 
Head shall render hislher determination in writing to the aggrieved 
employee within ten (I 0) working days after the grievance has been 
presented to himher. The grievant shall have the option of having 
the grievance presented at a Stage I hearing to hidher Department 
Head by the unit president or hisher designee (but no non-employee). 
If such grievance is not satisfactorily resolved at this stage, the 
aggrieved employee may proceed to the formal stage as  the case may 
be. Any grievance must be filed within twenty (20) working days of 
the act or occurrence complained of or else the same shall be deemed 
waived and shall not be considered. 
1. Within ten (10) working days after a determination has been 
made by the Department Head, the aggrieved employee or union may 
make a written request to the Superintendent for review and 
determination. 
2. The Superintendent shall immediately notify the aggrieved 
employee, Department Head, and any other administrator previously 
rendering a determination in the case to submit written statements to 
himher, within five (5) working days, setting forth the reason for the 
determination previously rendered. 
3. The Superintendent shall notify all parties concerned in the 
case of the time and place when an informal hearing will be held. 
The Superintendent shall preside over such informal hearing, at which 
the administrator whose action is in contention, the grievant and, at 
the grievant's option, the unit president or hidher designee (but no 
non-employee except for a C.S.E.A. staffrepresentative) may appear 
and present oral and written statements supplementing their 
respective positions in the case. Such hearing shall be held within 
five (5) working days of receipt of the written statement pursuant to 
paragraph 2. 
4. The Superintendent shall render hidher determination within 
ten (1 0) working days after written statements pursuant to paragraph 
2 have been presented to h i d e r .  
C. Review Stage - If the Association is not satisfied with the disposition of the 
grievance at the Superintendent's level, or if no decision has been rendered within 
thirty (30) working days after the grievance was presented to the Superintendent, the 
Association may, within ten (1 0) working days after the receipt of the decision by the 
.ma*.. When the Superintendent is not available, hidher designee may act for hirnlher. 
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Superintendent or forty-five (45) working days aAer the grievance was first raised, 
whichever is sooner, submit the grievance to arbitration. In no event, however, may 
any matter be submitted to arbitration more than fifty (50) days after the first alleged 
event or condition giving rise to the grievance. 
Insofar as consistent with the terms of this Article, the voluntary labor arbitration 
rules of the American Arbitration Association shall apply to the proceeding, 
including those relating to hearings, fees, expenses, and the selection of the arbitrator, 
and the arbitration proceedings. The arbitrator shall hold hearings and issue hidher 
decision not later than hrty (30) days from the date of the closing of the hearing or, 
if oral hearing has been waived, then fiom the date of the transmitting of the final 
statements and proofs to the arbitrator. The decision shall be in writing and shall set 
forth the arbitrator's opinion and conclusion on the issues submitted. The arbitrator 
shall limit hisher decision strictly to the application and interpretation of the explicit 
provisions of this agreement and he/she shall be without power or authority to make 
any decisions. 
1. Contrary to, or inconsistent with, or modifying or varying in 
any way, the terms of the agreement. 
2. Involving board discretion or board policy except as explicitly 
limited by the agreement. 
3. Limiting or interfering in any way with the powers, duties and 
responsibilities of the board under its by-laws, applicable law, and 
rules and regulations having the force and effect of law, except as 
explicitly modified by this agreement. 
The decision of the arbitrator shall be advisory and in no way binding. 
The arbitrator's fee will be shared equally by the parties to the dispute. 
All documents, communications and records dealing with the processing of a 
grievance shall be filed separately from the personnel files of the participants and 
shall not be available without the permission of the aggrieved party. 
D. Union - Employees who are designated or elected, having as 
their purpose the adjustment of grievances, or assisting in the administration of this 
contract, shall be permitted a reasonable amount of time free fiom their regular duties 
to fulfill these obligations as reasonably necessary and as authorized by the 
Superintendent. Such employee representatives shall also be permitted to appear at 
hearings before the Board of Education upon the request of the employee(s). It shall 
be understood that these obligations have as their purpose the maintenance of 
harmonious and cooperative relations between the Employer and the Union and the 
employees, and the uninterrupted operation of the school. 
E. The time limits set forth above may be waived by the parties upon mutual 
agreement in writing. 
ARTICLE 15 - BULLETIN BOARDS 
The Union shall have the right to post notices and other communications on bulletin boards 
maintained on the premises and facilities of the Employer in each building. 
ARTICLE 16 - ASSOCIATION CONVENTIONS AND CONFERENCES 
A maximum of five (5) days per year shall be granted without loss of pay to a local unit 
member designated by the unit president to attend union conventions and conferences, provided that 
the unit president shall submit a written request reasonably in advance of the convention or 
conference. 
ARTICLE 17 - EMPLOYEE HEALTH CONCERNS 
SECTION 1 
A. On a schedules date before the fmt day of the 1989-90 school year, and thereafter at 
the time of the annual physical examination, with a minimum of thirty (30) days notice being given, 
transportation department employees will be tested for drug and alcohol abuse. New transportation 
employees will be tested at the time of initial employment. 
B. If abuse is verified via a two-test process, the employee will be placed on 
administrative leave without pay fiom work and granted a leave of absence of up to two (2) months 
time for which accumulated leave credits may be used, for the purpose of rehabilitative efforts, 
provided however, that an employee who wishes to contest the validity of such test results must do 
so in writing, filed with the Superintendent of Schools within five (5) work days of suspension, shall 
be entitled to an expedited hearing, with the representative of the employee's choice, before the first 
available impartial hearing officer selected fkom among Martin Ellenberg, David Stein and Rodney 
Dennis. Such hearing shall be completed within three (3) weeks of the Superintendent's receipt of 
the written notice of contest. Said hearing officer shall be empowered to restore pay and accrued 
benefits and any used leave accrual during the time of suspension. 
In the event of the unavailability of the hearing officers listed above, the parties may 
select a mutually acceptable alternate. 
C. The District agrees to use reputable laboratory facilities selected following input fiom 
the Association and to preserve the chain of evidence in the testing process. 
D. Upon successful completion of the rehabilitative efforts, the employee shall be 
returned to his or her position, but will be subject to testing as follows: Upon completion of said 
rehabilitative efforts and at the District's option, after one (1) month, three (3) months and six (6) 
months. Disciplinary action shall not be brought prior to a positive testing result (two test process) 
pursuant to this paragraph or paragraph "A" above, following the rehabilitative effort. 
E. The employee's personnel file will indicate the fact that drug or alcohol abuse was 
found and the rehabilitative efforts taken. Such reference shall be removed fiom the personnel file 
eighteen (1 8) months after the first positive test results are received if not further positive tests occur 
in the intervening period. 
F. This provision shall apply only with respect to transportation department employees. 
The District reserves its right, in accordance with law, to supervise other employees with respect to 
drug and alcohol matters. In the event that the law allows for the random testing of school 
transportation department employees, notwithstanding any reference above to the contrary, the 
District shall be allowed to conduct such random testing. 
G. All testing procedures shall be conducted at a central location under medical 
supervision and results shall be held in confidence and not revealed to other than the employee, 
hisher supervisor, the Superintendent of Schools or designee. The Association President shall also 
be notified upon the written request of the employee. A single confidential file shall be maintained 
in the Superintendent's office regardifig matters referenced in Paragraph "E" above. 
H. Any employee who drives a school vehicle shall be subject to the provisions of this 
Article. 
ARTICLE 18 - MUTUAL COVENANTS AND MANAGEMENT RIGHTS 
It is expressly understood by the parties that with the execution of this agreement, each party 
has had a full opportunity to negotiate concerning any term and condition of employment and that 
for the duration of this agreement, each party expressly waives any right to require the other party 
to negotiate concerning any terms and conditions of employment covered by this Agreement. Should 
the District change any term and condition of employment not covered by this agreement, the impact 
of such change shall be negotiated upon written request by the union which shall be submitted within 
fifteen (15) days of the change or written notice of change, whichever is earlier. It is expressly 
understood, however, that the Board of Education and the Superintendent are required by law to 
administer the District and that they shall have all discretion to operate the District, to supervise its 
affairs, and to direct its work force without any restrictions except that the District shall not violate 
the provisions of this agreement. 
ARTICLE 19 - SEVERABILITY 
If any article or part thereof of this agreement or any addition thereto should be found to be 
in violation of any federal, state, or local law, or if adherence to or enforcement of any article or part 
thereof should be restrained by a court of law, the remaining articles of the agreement or any addition 
thereto shall not be affected. 
ARTICLE 20 - LEGISLATIVE ACTION 
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF 
THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS 
IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING I'HK 
ADDITIONAL FUNDS THEREFOR, SHALL NOT BECOME EFFECTIVE UNTIL THE 
APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL. 
ARTICLE 21 - DURATION 
This agreement shall become effective on July I ,  2003 and shall continue in full force and 
effect through June 30,2006. 
IN WITNESS WHEREOF, the parties have executed this document by their duly 
authorized representative this 29th day of September, 2003. 
FOR CSEA: FOR THE DISTRICT: 
Sr. Acct.CterW Sr. Stenographer1 

l~u~ervlsor  Maintenance 1 39,403 ( 40.957 1 42512 1 44.066 1 45,620 1 47.176 1 48.728 1 50.281 1 
~&puterMai~nanceSpeclalist 1 39,403) 40,9571 42,5121 44,0661 45.6201 47.1761 48.728) 50.281 
Senbr Food Sewice 1 16,114 1 16,833 ( 17,554 1 18.276 1 18,993 1 19,360 1 19.724 ( 20,070 
Heed Groundsman 
MaintenancelGmunds 
Courier 
32.502 
28.643 
25.410 
Teacher Aide 1 1 9.95 
Teacher Alde 3 (Student Supr) 12.48 
Senior Teachex Aide 1 
Senkr Teacher Alde 2(Pre 86) 
Senbr Teacher Aide 3(Student Supr) 
33,849 
29.936 
26.619 
10.16 
10.72 
12.70 
35,198 
31,224 
27,824 
36,540 
32,509 
29.038 
37.893 
33,803 
30,240 
39,242 
35,091 
31,449 
40.591 
36.383 
32.656 
41,938 
37.672 
33.867 
i Stipulation of agreement entered i n t o  on this 28th day 
I . of August, 1995 by and between Civil Senice mployees 
~ s s o c l a t i o n ,  fac.. Local 1000. APSCME, A r t - C L O ,  Goshen C e ~ t r a l  / Sshool D i s t r i c t  Unit and Goohea Central School District. I The following procedures h a v ~  been establi~hcd by's 
j o i n t  labor/maxaagement ,committee tor those bus drivere and bus 
p o ~ i t 0 t 6  employed by the Goobtrr Central Scool ' ~ i s c r ~ c t .  
1. A l l  list6 wi31 be pomccd and kept current. These 
list8 iaclude but: are n o t  l imlted to the end-of-the-day list, the 
trip list. mibdlc-of-the-day l i s t  and a request for change list. 
2 .  A 1 1  permanently vacant runs w i l l  be posted including 
chore run8 that may become availkble during the school year, f o r  a 
period of f i v e  days. 
3. St. John's and the 9uxke runs w i l l  be r o t a t e d  by ' 
. seniority on non school days fo r  Goshsn Central School D j s t r i c t .  
4. ~ 1 1  private acbool sbuctles vilI be chosen from the 
middle-of-the-day list by seniority. 
5 .  A l l  f irst  Fridays will be chosen from the middle -o f -  
the-day l i s t .  . . 
6 ,  End-of-ehc-day list ( sports /pract ice  run) w i l l  be 
r o t a t e d  by s c n i o x i t y .  When a regular3y asmigntd driver is out for 
three (31 months or more, that  run w i l l  be assigned to one (1) 
driver .  W h e a  a r e g u l a r l y  sr~igned driver is o u t  for  3ets than 
thrce ( 3 )  months. but more than five (51 days, the run w i l l  be 
rotated by s e n i o r i t y  on a weekly basin.  when regularly assigned 
driver 16 out Lor less than five ( 5 )  consecutive days. the  run 
v i l l  be rotated by s e n i o r i t y  oa a daily bas i s ,  
7 ,  I t  is understood that all interested employ~es a r e  
required to 6ig-n any appropriate l i s t .  
8 ,  The joint labor/maaagcment conunittee v i l l  continue to  
m e e t  every thrce ( 3 )  months or a6 needed. 
ANNE HC CLOUD 
GOSHEN CENTRAL SCHOOL DISTRICT 
12 month employee - Years of Service 
1 80 
180 
1 80 
180 
180 
1 - 6  
7 - 13 
14- 15 
16- 18 
,I 9 + 
14 
14 
14 
14 
14 
I 
101 3 
- 
13 
13 
13 
13 
13 
15 
17 
19 
20 
- - -  
3 
3 
3 
3 

Local 1000, AFSCME, AFL-CIO 
143 WPsbington Ave.. Albany. NY 12210 
SUPPLEMENTAL MEMORANDUM OF AGREEMENT 
BY AND BETWEEN THE SUPERINTENDENT OF SCHOOLS AND 
BOARD OF EDUCATION OF THE GOSKEN CENTRAL SCHOOL DISTRICT, 
hereinafter referred to as "The District" and CIVIL SERVICE EMPLOYEES 
ASSOCIATION, INC., LOCAL 1000, AF'SCME, AFL-CIO, GOSHEN SCHOOL 
UNIT, ORANGE COUNTY LOCAL 836, hereinafter referred to as "The Union"; 
WHEREBY, the District and the Union, in order to resolve any potential 
grievances that may arise regarding the subject of retiree health insurance vesting agree 
as follows: 
1. Article 12 (Section 3) shall be modified to provide that unit members who 
6 .  
have completed seven' (7) years of work in the District, but less than ten (1 0) years 
-\ .^  
C1 
3 -. - 
during the 2005/06 school year and who announce their resignation for the purpose of 
retirement to receive retirement benefits fiom the Employee Retirement System during 
- 
the 2005106 school year shall be entitled to District funding of health insurance premiums 
during retirement at the rate of 50% of the cost of individual premiums and 35% of the 
difference in cost between the individual premium and the family premium. 
SO AGREED THlS 2 6 DAY OF APRIL, 2005 
THE UNION w 
BY: 
MEMORANDUM OF AGREEMENT 
BY AND BETWEEN THE SUPERINTENDENT OF SCHOOLS AND BOARD OF 
EDUCATION OF THE GOSHEN CENTRAL SCHOOL DISTRICT, hereinafter referred to as 
"The District" and CIVIL SERVICE EMPLOYEES' ASSOCIATION, INC., LOCAL 1000, 
AFSCME, AFL-CIO, GOSHEN SCHOOL UMT OFTHE ORANGE COUNTY LOCAL#836, 
hereinafter referred to as "The Union"; 
WHEREBY, the District and the Union agree as follows: 
1. The parties shall annex the attached salary schedules for Automotive/Bus Mechanics, 
Building Maintenance Mechanics and Head Mechanics to their 2003-2006 
* 
Agreement. 
2. Article 9, Section 4 shall be amended by adding "step parents" to the list after 
"father". 
3. Unit member Samuelson shall be given retiree health insurance benefits on a one- 
time, non-precedent setting basis, in exchange for the general requirement, being 
added to the Agreement, of an exit interview with the and benefits department 
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at least 45 days before retirement to review rights to health insurance enrollment at 
and after retirement. (To be reflected in the 2003-2006 Agreement.) 
SO AGREED THIS 8& DAY OF NOVEMBER, 2004. 
THE UNION 
BY: 
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Mechanics 
I I 
Current Contract 
-I 
I I 
Step A 
25 Cents per hour additional for ASE Certification in at least 1 school bus certified area 
$250 for each mechanic when the New York State D.O.T. Carrier Annual Profile Inspection Pass Rate equals or exceeds 95% 
All automotive/bus mechanics and building maintenance mechanics who were on Step H on 711103 shall be placed on Step E above effective 1/1/04 
Their salary from the period 711103 - 1213 1/03 shall be 3.5% greater than their 200212003 salary. 
They shall advance one lettered step each school year thereafter. 
Step C Step B 
vn rJ* 
25 cents per hour for ASE certification in at least 1 school bus certified area 
50 cents per hour for ASE certification as a Master School Bus Technkian 
L- - - P I ?  rn~challic when the New York State D.O.T. Carrier Annual Profile Inspection Pass Rate equals or exceeds 95% 
I 
Step D 
)~evised May 2004 
200312004 
200412005 
200512006 
Revised May 2004 
200312004 
200412005 
200512006 
Step E 
I I 
AutomotivelBus Mechanics & Building Maintenance Mechanics 
39,482 
42,181 
44,880 
3 1,500 
32,800 
35,021 
Step F 
i?, 
42,097 
44,508 
46,920 
33,595 
36,005 
36,72 1 
Step G 
45,679 
47,320 
48,960 
Step H 
35,078 
37,595 
38,416 
48,292 
19,646 
5 1,000 
36,557 38,041 39,103 40,166 
39,181 39,372 40,472 i' " ~ w $ g  41,572 
40,113 40,750 41,880 43,026 
